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	Labor Legislation
	Year
	Description
	Amended by Another Law

	Clayton Antitrust Act
	1914
	This Sherman Antitrust Act was amended by the Clayton act that was enacted to prohibit anticompetitive activities such as monopolies. 
	

	Federal Possession and Control Act
	1916
	The act gave authority for railroads to the government so that they could substitute workers with the military in the even strikes happened. This was a good move since if the railway closed, that would cause substantial impacts on the nation. The government remained in charge up to 1920 when it felt there was safety and not threats.
	

	Transportation Act
	1920
	This legislation formed the Railroad labor board that listened to any disagreements that would surface between workers and owners.
	The Adjustment Board afterward replaced the railroad labor board.

	Railway Labor Act
	1926
	The legislation was to protect employers from being treated differently by employees if they joined labor unions. This act also regulated labor unions in the airline industry. 
	

	Longshore and Harbor Workers’ Compensation Act

	1927
	This ensured longshore and harbor workers were compensated the same way as state workers. Also, it compensates for lost payments, medical covers, and rehabilitations to longshore, harbor and other maritime employees who were involved in accident during the course of work.
	

	National Industrial Recovery Act
	1933
	This was to give the president authority to regulate reasonable wages for industries that would accelerate a recovery in economy.
	

	Social Security Act
	1935
	This Act provided a system of benefits for the elderly, victims of industrial accidents, dependent mothers and children and unemployment insurance.
	

	National Labor Relations Act

	1935
	This was enacted to protect the workers’ welfare by securing their rights to strike and collective bargaining.
	

	Fair Labor Standards Act

	1938
	This was created to provide for a forty-hour-work week with the right to a minimum wage and overtime and also outlawed employment of minors.
	Amended by the Portal-to-Portal Act of 1947 which limited the provisions in the Act.

	Servicemen's Readjustment Act
	1944
	This was put in place to provide benefits for the military veterans. Including loans, unemployment compensation, mortgages and college tuition.
	

	The Labor Management Relations Act
	1947
	This was put in place to restrict the activities and powers of the labor unions.
	

	Manpower development and training act
	1962
	This was put in place to train the employed and the unemployed to meet new job demands with skills and expertise. 
	

	Farm Labor Contractor Registration Act
	1963
	It was meant to regulate the activities of agricultural contractors who engaged and hired migratory farm workers.
	Replaced by the Migrant and Seasonal Worker Protection Act which protects not only migrant but also seasonal farm workers.

	Civil rights Act 
	1964
	This outlawed discrimination in employment on the basis of race, religion, color or country of origin.
	Amended by the Civil Rights Act of 1991 which created a Glass Ceiling Commission to find barriers that hindered women from achieving high positions at work.

	The Service Contract Act 
	1965
	This was enacted so that the government could bargain for reasonable wages for workers when it hired private contractors.
	

	Age discrimination in employment Act
	1967
	It was enacted to protect employees forty years and above from discrimination in hire, promotions, benefits, and terms of employment
	

	Federal Coal Mine Health and Safety Act
	1969
	The law was enacted to guarantee safety and health for workers in the coal mining industry and also prevent occurrence of disasters.
	 Amended by the Federal Mine Safety and Health Act of 1977 which covered all mining industries not just coal.

	Occupational Safety and Health Act 
	1970
	This was to facilitate safe and healthy working standards for workers such as protection from toxic chemicals and gases at work.
	

	Employee Retirement Income Security Act
	1974
	This was enacted to protect individuals with voluntary pension and requirement plans in private firms by setting minimum standards.
	Amended by the Retirement Equity Act which recognized and include women by providing for pension as retirement benefits for widows.

	Job Training Partnership Act
	1982
	Enacted to provide funding for on-the-training programs locally and nationwide.
	Amended by the workforce Investment Act of 1988 this provided for involvement of businesses in the workforce training and career path programs.

	Employee Polygraph Protection Act
	1988
	This outlawed the use of lie detectors by employees while or during the course of work but with some exemptions.
	

	Americans with Disabilities Act
	1990
	This protected people with disabilities from discrimination during employment or at work and even in other social amenities.
	Reinforced in 2000 by creation of the Office of Disability Employment Policy as a body to integrate persons living with disabilities into the workforce.

	The Family and Medical Leave Act
	1993
	Provided for employers to guarantee job protection as well as unpaid leave for those workers with qualified family and medical leaves. 
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